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As you'll see throughout this issue of our newsletter, Local 89 members have ratified several strong new 
contracts over the past few months, and we are currently in negotiations at many other shops.

Our Organizing Department has been extremely busy and we have a large number of campaigns in various 
stages including Clean Harbors Transportation, Kroger Fulfillment Delivery, Amazon, and many more. We recently 
won elections at IMI Elizabethtown, Radcliff and Brandenburg, maintenance workers at Advance Ready Mix, and 
drivers at Legacy Supply Chain Bowling Green. We hope to be in negotiations for their first contracts soon.

We have had a number of staffing changes here at Local 89 recently. Long time Agent and our Recording 
Secretary Craig Burns returned to UPS to ensure he receives his contractual retirement benefits from the 
Company and is expected to formally retire within the next year. Although we are all very sad to see our friend 
and co-worker leave us, we understand and respect the difficult decision he had to make. Craig came to our 
Spring general membership meeting as a rank-and-file member for the first time in many years, and was asked 
to come up on stage one more time to receive a framed mural of photos of him throughout the years that all 
of us on our staff signed. It was a sad but heartwarming moment, and he received a standing ovation from the 
members in attendance.

With Craig’s departure, James DeWeese was moved into the vacant Recording Secretary position, and Business 
Agent Jay Dennis was appointed to the Trustee position that James previously held.

In addition to the changes on our board, we hired David Frantz as a new Business Agent to represent our 
members at the DHL CVG Air Hub in Florence, Kentucky, brought on Wilbert Melendrez from Zenith Logistics 
to begin training to be our next Benefits Coordinator, and hired Carhaul member Walter Helm to be our new 
custodian following the retirement of our longtime friend and co-worker Danny Clemente.

A  M E S S A G E  F R O M  P R E S I D E N T  T H O M P S O N
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LOCAL 89 STAFFING CHANGES
DANNY CLEMENTE RETIRES FROM TEAMSTERS LOCAL 89

Local 89 Custodian Danny Clemente has officially retired after forty years of being a proud Teamster.
Danny first became a member of our Local when he took a job at American Greetings in 1984. During his time at 

the card manufacturer, Danny became a steward and tirelessly represented and defended his fellow Teamsters.
He continued working at American Greetings until 2004, when he was hired as the new Custodian for Local 89’s 

union hall where he served in that capacity until now.
We are happy to see Danny achieve the retirement dream all workers aspire to, but we are sad to see him go. 

His lighthearted demeanor and sense of humor have been a staple at our hall for many years and will be sorely 
missed.

Congratulations Danny, all of us here at Local 89 wish you the very best and we hope you enjoy your well-
earned retirement!

CRAIG BURNS RETIRES FROM LOCAL 89 STAFF
Teamsters Local 89 Recording Secretary and UPS Air Business Agent Craig Burns has retired from our Union Hall 

staff and is returning to UPS Worldport as a rank-and-file member to secure his contractual benefits from the 
Company, after which he will fully retire.

Craig began his career at UPS Worldport in 1986, long before it became the sprawling center of the Company’s 
air operations. During his time there Craig proudly took on the role of union steward and was an active part in 
significant contractual improvements in Louisville Air Rider negotiations.

In 2005, Craig was hired as a Business Agent for Local 89 where he expertly and passionately represented our 
members at UPS Worldport. As the Company’s Louisville Operations expanded, so too did Craig’s responsibilities 
for our Local. In his role as Business Agent he would continue to play a pivotal role in Air Rider negotiations, 
arguing for and winning many of the contractual rights our members enjoy today. He became the Union Co-
Chair for the Air District Safety Committee, where he would go on to mentor many area level union co-chairs 
on how to keep our members as safe as possible and hold the Company responsible for safety violations. Craig 
represented countless members in grievance and panel hearings and was generally well known and well liked by 
anyone who met him.

Craig joined Local 89’s Executive Board as a Trustee in 2018, and moved up to Recording Secretary in 2022, and 
he proudly and expertly served in that capacity for our members and Local until now.
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A cornerstone of our Local 89 staff family for many years, Craig has mentored and assisted many of those 
who work at our hall today. His sense of humor, which was typically corny as could be, was always capable of 
providing a laugh or a good humored eye roll even in stressful times. Whenever any of our Business Agents 
needed help with negotiatios, handbilling, training or just about anything else, Craig was nearly always one of 
the first to offer his assistance.

Although Craig will remain a Local 89 member at UPS for the foreseeable future and will certainly still be 
present at General Membership Meetings and other Local Union events, all of us on the Local 89 Staff are sad to 
see his time as one of our co-workers come to an end. Craig will remain a good friend and Teamster brother to 
all of us, and although the moment will be bittersweet, we look forward to when he is able to close out his time 
at UPS and fully enjoy the retirement he deserves so well.

WALTER HELM JOINS LOCAL 89 STAFF
We are happy to welcome Walter Helm to 

the Local 89 staff!
Walter first became a Teamster in 1990 

when he took a job at Frito-Lays. Three 
years later, he took a Carhaul job at the Ford 
Louisville Assembly Plant where he worked 
in the yard and on the rails until now. Walter 
joins our staff as Local 89’s new Custodian, 
taking over after the retirement of Danny 
Clemente. 

A first-generation Teamster, Walter has 
been a passionate supporter of our union 
and the labor movement for his entire time 
as a member of our Local. Along with his 
wife, Brenda Helm, who serves as a Local 89 
Carhaul steward, Teamster pride is strong in 
his family.

President Thompson, Secretary-Treasurer 
Cooper and everyone at Teamsters Local 
89 are excited to work with Walter as the 
newest member of our Office Staff!
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WILBERT MELENDREZ JOINS LOCAL 89 STAFF
We are happy to announce Wilbert Melendrez as a new 

member of our Local 89 staff family!
A first-generation Teamster, Wilbert became a member 

of Local 89 when he took a job at Zenith Logistics (Kroger 
Distribution Center) in April 2018, where he worked as a 
Freezer Order Selector. In March 2023, Wilbert took on the 
role of alternate steward, and six months later he began 
serving his co-workers as a full steward. In 2025, he proudly 
represented his fellow workers as a member of Local 89’s 
negotiating committee for the Zenith contract.

Wilbert has been very active outside of the Kroger 
Warehouse as well. He volunteered his time and energy to 
help with disaster relief operations following the tornadoes 
and severe storms in London, Kentucky. He assisted and 
attended several Local 89 political campaigns and events. 
He has also been a central figure in our local chapter of the 
Teamsters National Hispanic Caucus, became the chapter’s 
Treasurer in March 2025, and attended last year’s national caucus convention in San Diego.

Wilbert is joining Local 89’s Benefits Department, where he is training to fully take over as one of our Benefits 
Coordinators later this year when another member of our staff is set to retire. He will also help to serve as an 
additional translator for our Spanish speaking members who visit our hall.

All of us at Local 89 are excited to work with Wilbert and look forward to seeing him excel in his new role 
in our Benefits Department! From President Thompson, Secretary-Treasurer Cooper and all of us at Local 89, 
congratulations and welcome to our staff family!

DAVID FRANTZ JOINS LOCAL 89 STAFF
We are proud to announce David Frantz as a new member of our Teamsters Local 89 staff family.
A second-generation Teamster, Frantz first became a member of our union in 2009 when he started as a 

package handler at UPS Worldport. He served his co-workers as an alternate steward beginning in 2015 and 
became a full steward in 2023.

A longtime activist in our union and in our community, Frantz was always one of the first to volunteer his free 
time. He assisted heavily in the 2018 and 2023 UPS contract 
campaigns, and has worked on several Local 89 organizing 
drives and political operations. During his time as a member, 
he frequently attended conventions and trainings to further 
his education, including the AFL-CIO Organizing Institute in 
2015 and numerous events hosted by Local 89.

For the last several months, Frantz has been assisting 
Local 89 Business Agents representing our new inside work 
members at the DHL-CVG Air Hub in Florence, Kentucky. Now 
that he has been formally added to our staff, he will continue 
performing that service as a full-time Business Agent. 

From President Thompson, Secretary-Treasurer Cooper and 
everyone at Local 89, welcome to our staff family, Frantz! We 
are excited to fight alongside you in the never-ending war for 
workers’ rights.
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CHANGES TO LOCAL 89 EXECUTIVE BOARd
Following the departure of Recording Secretary and longtime Business Agent Craig Burns, the Local 89 

Executive Board voted to move Trustee James DeWeese into the Recording Secretary position. As a result, a 
Trustee position became vacant and Local 89 Business Agent Jay Dennis was appointed to fill it, making him the 
newest member of our Executive Board.

A second-generation union member, Jay joined Teamsters Local 89 in 1995 when he started working at UPS 
Worldport. During his time there he would walk the 1997 picket line, serve as an alternate steward, a full 
steward, and a member of the Air Rider Negotiating committee. While working at UPS, Jay also earned degrees 
at UofL and IUPUI. In 2012, Jay was hired to serve as Local 89’s first Communications Director, where he made 
great strides in keeping members connected and informed . He also founded the Local’s first “ground team” for 
political campaigns.

In 2014, Jay became a Business Agent and has since gone on to become one of the fiercest and most effective 
negotiators in Local 89’s arsenal, having bargained over thirty contracts. At each of the shops he represented, 
Jay successfully rallied members to win historic contract improvements. In 2022, Jay led Fire King Teamsters in a 
twelve-week strike that brought the Company to its knees and won significant contract improvements all while 
maintaining high member morale, and without a single member crossing the picket line. After the victory at Fire 
King, Jay also took on Business Agent responsibilities for UPS Worldport and ABM shuttle employees.

For the last few years, Jay has served as an Agent for our members at the DHL-CVG Air Hub in Florence, 
Kentucky where his years of service at UPS Worldport gave him a unique understanding of their job and the 
knowledge to help strengthen their solidarity during their first contract cycle.

Jay has now been reassigned to UPS Worldport where he will largely be taking over the areas and responsibilities 
previously held by Craig Burns. From President Thompson, Secretary-Treasurer Cooper and all of us at Local 89, 
congratulations to James and Jay on their new positions on our E-Board!
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Teamsters Local 89 is proud to partner with Equitable Advisors to offer financial advice for our members. A 
representative from Equitable Advisors will be present at our union hall every Tuesday from 2:00pm – 4:00pm 
to provide basic financial advice, and offer our members more robust services in financial planning and wealth 
management needs, including but not limited to: 

• Equity & Fixed Income Investments (Stocks & Bonds)
• Retirement Planning/Savings such as Roth IRAs and 401k Plans
• College Savings Accounts such as 529 Plans
• Insurance Needs
• Financial Planning Creation & Servicing
• And Much More!
The financial advisor available for our members is Ryan Wolfe, 

who comes from a long and proud Teamsters bloodline. Ryan is the 
son of Local 89’s recently retired Trustee Kim Priddy Wolfe and former Business Agent Larry Wolfe. He is also the 
grandson of former Local 89 Trustee Chuck Priddy, and the great grandson of Local 89’s longest serving President 
Paul Priddy.

We are thrilled to have Ryan offer his financial advisor services to our members, allowing him to continue his 
family’s legacy of supporting the hard-working men and women of Teamsters Local 89.

RYAN WOLFE PARTNERS AS FINANCIAL ADVISOR FOR MEMBERS

For the past year Local 89 has rented office space in Florence, Kentucky to assist in representing our members 
at the DHL-CVG Air Hub and as a base of operations for Amazon organizing efforts in the area.

At a General Membership Meeting last year, President Avral Thompson spoke about the expense of renting 
in Florence versus the long term investment of ownership, and the membership unanimously authorized the 
purchase of a permanent office.

After several months of searching for a location that was the right fit, Local 89 just recently closed on our new 
Florence office, located at 7000 Houston Road - Suite 42. The office will officially open in early March and will be 
a phenomenal resource for our Northern Kentucky members and operations.

LOCAL 89 OPENS NEW OFFICE IN NORTHERN KENTUCKY



2026 Newsletter - Issue 1            7



O
R
G

A
N

IZ
IN

G

8            Teamsters Local 89

In December, workers at SRM Concrete in Glasgow, Kentucky voted overwhelmingly to be 
represented by Teamsters Local 89.

The organizing drive began in September when Local 89 was contacted by SRM workers 
who were frustrated by the lack of respect management had for them, having no job 
protections, and because they wanted to have a real voice in their workplace.

Over the last three months, SRM management engaged in a brutal anti-union campaign to 
try and crush their workers spirits and end the organizing drive. Despite an endless barrage 
of threats and illegal tactics from SRM, the workers were united and never wavered, which 
ultimately led to their victory.

“This campaign was complicated by the Government shutdown because that put 
everything with the National Labor Relations Board on hold,” said Organizer Wes Odle. “But 
these guys stood strong and delivered a strong message that they can’t be intimidated.”

Local 89 has several labor charges filed against SRM for their illegal actions during the 
campaign, and now that workers decisively won their election, we will be reaching out 
to SRM management about scheduling bargaining dates. It is our hope that the Company 
will now do the right thing and bargain in good faith to give their workers the Teamsters 
contract they deserve.

From President Thompson, Secretary-Treasurer Cooper and everyone at Teamsters Local 
89, congratulations to the workers at SRM Glasgow and welcome to our proud union family!

SRM GLASGOW

Truck drivers at Legacy Supply Chain in Bowling Green  voted unanimously to be 
represented by Teamsters Local 89 this April.

These workers perform services as third party drop yard transportation for General 
Electric between their Georgia and Louisville plants. Like several other third-party shops 
represented by our Local Union in the transportation industry, the Company performing 
the work occasionally changes but the workers themselves stay in place as they are largely 
carried over to whenever a new Company wins the bid from GE.

Workers first contacted Local 89’s Organizing Department approximately two months 
ago, and the campaign went quickly and smoothly with in-person meetings and a highly 
unified and motivated group. The workers’ primary concerns were job security, due to the 
previously mentioned changes in who their employer is, wages and health care.

Local 89 will be reaching out to the Company as soon as the election is formally certified to 
discuss bargaining dates and begin the process of winning a first contract for these working 
people.

From President Thompson, Secretary-Treasurer Cooper, thank you to the Local 89 staff 
who participated in this campaign and congratulations to the workers at Legacy Supply 
Chain in Bowling Green for becoming the newest additions to our ever-growing Teamsters 
family!

LEGACY BOWLING GREEN
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In March, ready-mix concrete workers at IMI E-Town and IMI Radcliff voted overwhelmingly to join 
Teamsters Local 89.

Workers contacted Local 89’s organizing department in late 2025 with concerns over seniority, wages and 
more. The organizing drive evolved rapidly afterwards as Local 89 held in-person meetings with workers to 
discuss their issues and prepare them for the campaign.

“These guys were solid from beginning to end,” said Local 89 Organizer Wes Odle. “They stuck together 
during the campaign, and they’ll continue to stick together to win their first contract.”

Local 89 is already in talks with IMI management to schedule dates for negotiations, and we look forward 
to sitting side by side with IMI workers to bargain for a strong first contract.

From President Thompson, Secretary-Treasurer Cooper and all of us here at Local 89, congratulations to 
the workers at IMI E-Town and Radcliff on your victory, and welcome to our proud union family!

IMI E-TOWN & RADCLIFF

Local 89 achieved two rapid victories in one week in April when ready-mix drivers at IMI Brandenburg and 
plant maintenance at Advance Ready Mix voted to join our union.

Workers at IMI Brandenburg contacted Local 89 just six weeks ago after learning of other IMI locations that 
recently voted to unionize. Our Organizing Department held positive, in-person meetings with all employees 
there and learned that their primary concerns were wages, respect in the workplace, defined responsibilities 
and proper facility equipment. These workers were victorious because they stuck together and were a solid 
group from beginning to end.

Just two days after the IMI vote, plant maintenance workers covering all Advance Ready Mix locations also 
joined Local 89. Drivers and mechanics at Advance have long been represented by our Local, which played a 
significant role in the maintenance workers choosing to contact our Organizing Department. The campaign 
went a bit slower than usual as first contact was made in January, but by the end of February and early March 
in-person meetings were being scheduled and the drive took off from there.

The maintenance workers’ primary concerns are the fact that their pay scales are wildly inconsistent, 
general wage increases, getting the respect they deserve from management and defined job responsibilities. 
Local 89 asked for voluntary recognition with this group, but management refused to recognize them as our 
members and instead forced an election in which the maintenance workers voted unanimously to join our 
Local Union. 

We’d like to issue a special thanks to our Organizing Department and our stewards and rank-and-file 
members at both IMI and Advance who took time out of their own personal lives to speak to their co-workers 
and encourage them to join.

Once the elections are formally certified by the National Labor Relations Board, Local 89 will be reaching 
out to both companies to begin discussing dates for negotiating first agreements for our new members.

From President Thompson, Secretary-Treasurer Cooper and all of us at Local 89, we want to congratulate 
the workers at IMI Brandenburg and Advance Ready Mix for their victories and welcome them to our proud 
union family!

IMI BRANDENBURG 
AND ADVANCE READY MIX
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Workers at the Real Alloy aluminum recycling and alloy 
production plant voted unanimously to ratify their first 
union contract, formally making them the newest members 
of Teamsters Local 89. This historic first agreement covers 
approximately 140 employees and is a major victory for 
working people in rural Kentucky that greatly enhances the 
pay, benefits and workplace rights of these new Real Alloy 
Teamsters.

The new three-year agreement includes significant economic 
improvements, including contractually guaranteed yearly 
pay increases that are 54% higher than what they received 
before they unionized. Real Alloy workers also won a powerful 
union health insurance plan under Teamcare which includes 
tremendous savings in deductibles, out-of-pocket costs, co-
pays and other areas. Notably, this is the same union health 
insurance fund that most UPS Teamsters in Kentucky participate 
in.

Workers at Real Alloy initially voted to be represented by 
Teamsters Local 89 on April 29th, 2025 and began negotiating 
with the Company on June 24th, 2025. Although negotiations 

moved very slowly throughout the summer, bargaining began progressing much more quickly after workers voted by an 
overwhelming 96% to authorize a strike if one became necessary.

“Our new members got fed up with slowdowns and delays in bargaining”, said Teamsters Local 89 Business Agent 
Daniel Cartmill, who will be serving as the direct representative for members at Real Alloy.  “The Company was playing 
games even though our folks weren’t being unreasonable. Our members just wanted a fair contract, and they used that 
strike vote to send a very clear message that they were ready to do whatever it took to make that happen.”

“As far as we can tell these workers are the first newly organized group in Morgantown’s modern history,” said Local 
89 President Avral Thompson. “This contract is going to improve their lives, but it’s also the first step towards raising the 
standard of living for their entire community. We’re excited to welcome these brave men and women into our Teamsters 
family.”

Teamsters Local 89 members at Morgan Foods in Austin 
Indiana have ratified a strong new six-year agreement with an 
overwhelming 89% majority.

The new contract includes the strongest wage increases in 
the shop’s history with an average pay increase of 31% over the 
life of the contract, $2.00 of which has already been applied 
to members hourly rates. The agreement also contained a 
significant after-taxes ratification bonus of $6,000 dollars for all 
current members.

Members also won improvements in their vacation language 
where they will now earn their second week earlier than in 
previous contracts, and the new addition of a fifth week after 
30 years of service.

Other economic enhancements include the addition of 
two more maintenance positions, an increase in allowance 
for safety prescription glasses, and improvements in dental 
coverage and short-term disability pay.

The new contract also contains several improvements to non-
economic language such as strengthened seniority language CONTRACTS
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Members of Teamsters Local 89 recently ratified a new 
five-year agreement at Brown-Forman that includes record 
improvements for both economic and non-economic issues.

Over the life of the agreement members will receive 
12% in wage increases, with the first 3% going into effect 
immediately. For comparison, the previous two contracts 
each contained wage increases of 10%. Maintenance groups 
also received an additional $1.50 on ratification to bring 
them in line with industry standards.

Other economic highlights include a $1,500 dollar 
ratification bonus, an increase in shift differential for 
members working on 2nd or 3rd shifts, the addition of 
Juneteenth as a paid holiday, added flexibility in ways 
to qualify for holiday pay, the ability to take single day 
vacation days with as little as 24 hours’ notice, significant 
improvements in paid bereavement leave for spouse/
domestic partner and children, two paid sick days (previously 
one paid, one unpaid), and more.

Non-economic improvements were made to strengthen 
the grievance and arbitration procedure by adding monetary 

penalties if the Company does not respond in a timely manner, up to six weeks of straight time pay if an employee 
is curtailed or laid off, and more.

“I’m very proud of what our committee was able to win in this contract,” said Business Agent Alex Murphy. 
“There’s a lot of uncertainty in the liquor industry right now, and the fact that our guys were able to cut through 
that and win a great contract is really amazing.”

Teamsters Local 89 would like to thank Business Agent Trey McCutcheon for co-chairing negotiations alongside 
Murphy, and we’d like to give a special thanks to the members of our bargaining committee; Brian Underwood, 
Josh Jeffries, John Lewis, Jamie Harrod, Jeff Halsel, Tammy Frye, Kenny House and Chuck Norris (not the one you’re 
thinking of). Their expertise and dedication to the cause were crucial components in this victory.

for job bidding and overtime, additional leave of absence provisions, and new language designed to give members some 
protections from unwarranted search and seizures while they are at work.

“This is the strongest contract we’ve ever won at Morgan Foods and we’re very proud of it,” said Trustee and Business 
Agent Jim Kincaid. “This was already the best job in Austin, and now it’s even better. It’s going to force other companies 
in the area to increase pay to compete, and that’ll help everyone in the community.”

Teamsters Local 89 would like to thank our rank-and-file negotiating committee for working hard to improve the 
lives of all members at Morgan Foods. As one of Local 89’s largest shops, the committee contains a significant number 
of members including Chief Steward Jim Clemmons, Bradley Donahue, Charlene Melton, Chris Conlen, David Andre, 
Jaquelin Ubaldo, Juan Deltoro Ivan, Kenny Couch, Mark Fleenor, Melissa White, Michael Bush, Mike King, Monica Herrera, 
Myrandah Coronet, Richard Gates, Ryan Coomer, Shawn Garcia, Tony Barger, Travis Caudill, Willard “Bub” Holland and 
Adrian Alvarado.

CONTRACTS
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Our new Teamsters 89 Advantage discount app is available now to all 
dues paying Local 89 members. The app already has several discounts for 
restaurants, products and services, and more are on the way!
Download from the Apple App Store or Google Play Store by using your 
phone's camera to scan the QR code below!

Do you know of a business you'd like to see included in our app?
Ask them to go to the link or QR code below where they can learn 
more about Teamsters 89 Advantage and even fill out a form to begin 
participating right away!

www.teamsters89.com/advantage
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L O U I S V I L L E - M E T R O  T N B C  E D U C A T I O N  S U M M I T
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2 0 2 6  S A I N T  P A T R I C K ' S  D A Y  P A R A D E
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S P R I N G  2 0 2 6  g e n e r a l  m e e t i n g  p h o t o s
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DEADLINE: June 4th, 2026
The Teamsters Local 89 Scholarship Fund provides 
$1,000 scholarships to sons and daughters of ACTIVE 
members of the Local Union. Five (5) scholarships 
will be awarded to male students and five (5) 
scholarships will be awarded to female students.

Have your High School Senior 
SCAN THIS QR CODE

to fill out their application!
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2026 POLITICAL PRIMARY ENDORSEMENTS

KENTUCKY
Louisville Metro Mayor
Craig Greenburg

Louisville Metro Council
District 3			   Kumar Rashad
District 9			   Mark England

Jefferson County Attorney
Sarah Martin

Jefferson County Clerk
David Yates

Jefferson County Sheriff
Steve Healey

Jefferson County Judge of the Court of Appeals
Will Moynahan

Jefferson County District Judge
Karen Faulkner 

Jeffersontown City Council
Dan Wright

Larue County Judge Executive
Farah Pruitt

Kentucky State House
District 30			   Cassie Liles
District 40			   Nima Kulkarni
District 43			   Robert Levertis Bell
District 48			   Suhas Kulkarni

Kentucky State Senate
District 6			   Chaz Stoess
District 14			   Carrie Truitt
District 36			   Sarah McIntosh



International Brotherhood of Teamsters
Local Union No. 89
3813 Taylor Boulevard
Louisville, Kentucky 40215

D o  y o u  k n o w  s o m e o n e  w h o  w a n t s  a  u n i o n  i n  t h e i r  w o r k p l a c e ? 
C o n ta c t  o u r  O r g a n i z i n g  D e p a r t m e n t  at 

o r g a n i z e @ t e a m s t e r s 8 9 . c o m

U P C O M I N G  E V E N T S

Summer 2026 General Membership Meeting
Friday, June 5 @ 7:30pm

Women's Committee Summerfest
Saturday, July 18 @ 1:00pm

Fall 2026 General Membership Meeting
Friday, September 11 @ 7:30pm

2026 Paul Priddy Memorial Golf Scramble
Saturday, September 12

2026 Keith Phillips Memorial Bass Tournament
Saturday, October 10

EST.  1933


